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Exit Interview Form

Wal-Mart Stores, Inc.
EXIT INTERVIEW

printed From (YNNG
Associate Information
associate name [IGHGIEES wi~ NARRR <<~ - - I
g (0) (6), (b) (7)(C) vs erone: [

Facility #:2208 Division # © 1 Associate Type

2016  Effective Dalezoxs

Last Position Heid:-  Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

Badge Discount Card - Membership Card o Company Issued Clothings O Welght Beit

! Box Cutter Freezer Gear

Note : To be consldered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment, Where state laws
allow, a Neutral Reference will be provided to external employers seeking information regarding your employment
with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be releasad.

Summary of Termination Information

Eligible for Rehlre

Termination Type: Voluntary Termination Status: Rehirable
(D) (E). (B) (7X{
Termination Reason: (GG M(JXTH(®)] Last Day WOrked:OI.G
‘Manager Comments
(b) (6), (b) (7)(C)
Signatures
Associate Name . W Date: Electronic Acknowledge: No
Supervisor Name . (b) (6), (b) (7)(C) Date: R 2016 Electronic Acknowiedge: Yes
Withess Name . (b) (6), (b) (7)(C) Date: 2016 Electronic Acknowledge: Yes
Provided below is Important information related to your separation.,
CO8RA SRISTYA Continuation of Benefits (800) 421-1362
DISCOUNT CARD W Application Information (800) 421-1362
. (877) 740-2116 * must call within 31 days
LIFE INSURANCE Conversion of Benefits of date coverage ends
PAGQFIT SHARING Account Information (888) 968-4015
STOCK QWNERSH1P Account Infor mation (800) 438-6278
401K Account Information (888) WMT401K OR (888) 968-4015
RESOURCES FOR LIVING Counseling Service {800) B25~3555

Print I Close I
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SR ) (6), (b) (7)(C) |
Witness '
[Name . (b) (6), (b) (7)(C) VUseﬁM




Online Coaching System - Coaching Number Details Page 1 of 2

Status is Active Mode is View

Middle

WE 2 | ' : . sy
Number r Name .Last Name Userid 'Country Division||Facility
6 [j:l ®) (6). (b) |;7>(c> b) (6). (b) (7) US j__’
Type Of Coaching . I ‘ :m

The Level, and Reason(s) displayed below were the original Level, and Reason(s) selected
for the coaching

Level ~ Reason(s)
First Written Job Performance

Observations of Associate's Behavior and/or Performance

] 3 A allet
was overstock and that they could check it if they wanted to. At that pomt wentto -
break, (KM AEAI(®)] procecded to check the pallet, finding that the first eight out of
nine boxes stocked to the shelf, some of the items were complete outs on the shelf,

Imgact of Assocnate s Behavior . .

to shop, loss in sales due to the item not being on the shelf and it creates more work, other
associates binning the merchandise in the back then having to pick the item only to stock it,
|or that other associates need to go back through and re work the pallets.

Behavnor Expected Of Associate .

available products on the shelves for our customers if that item comes out on the pallet to
be stocked.

Next Level of Action . _ |
The next level of action if behavior continues is: Second Written up to and including
Termination _ l
IAction Plan ;

Date, Time, and Place of Coaching .
B/ 2016 Time Place AD Office

Date Given [l

—

Expiration Date .

The expiration date of the coaching may be extended beyond WOW date, if the
Associate ate spent time on LOA.

—

Acknowle ledgements

Date Acknowledged . Jii§j/2016

Associate

Name . Userid .
Manager
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-----Qriginal Appointment-----
From: [(QIQXW)] (7)(C‘

b) (6), (b) (7)(C
( )((b)usg, (2)( ,(2( ) 8 associate
When: Wednesday, SRRl 2016 [(DIGNOIWI®)] (UTC-05:00) Eastern Time (US & Canada).
Where: Open Door Ca

KC) 2016 (b) (8). (b) (7XC)

Follow-up Conversation - [l 2016

() (6). (b) (7)

o) (6). (0

8 that we receive information in many

(D) (B)

I followed up with today concerning my findings. I explained to

different ways. I explained 'ro that T have statements from other Associates that contradicted some of
statement to me earlier in the week and to help me understand why erh‘ taking 'offw vest and badge and
throwing it on a pallet and stating [fffjwas done” did not mearw it. [llsaid Jfjj didn't throw i badge or i}

vest, that [DCEDIWIS) had asked for it and [fjj handed it to jjifj and gl took it from me. [ said that | didn't
qui’f went to the personnel office to see what their decision

(0) (B). (0) (7

was. I asked for clarification on what that meant

and

said that Y ICNENRIGN was to come and talk 1o

() (6). (b)

new I was upset. should have known becausa has a radio. I really couldn’t get to

D) (6).

 nor the comment about the radio. seeme ting very
ﬁ:ould certainly open door our conversation to hung up on

(D) (B). (

Spoke with today regarding
that o

got terminated.

) (6). @) 7NC (0) (6). @) (7]

B hat to do. said to help with the remix at

there were communication issues and RSl starfed screaming at me saying that|iié oversteppedjii
g ying

| stating that
boundaries.

asked for [jjjj badge and Wook of fjfi§ badge and handed it over to BB saidi§ tossedifi vest ona
pallet. [ said "I'm done with this situation” and stated tha ould be in personnel until they made a decision,

(b) (B). (0)

W waited in personnel and whenjillllidn't get a response, W went up to seef

(b) (8). (b) (7)(C) J{®) (E). (b) (TXC)|

stating that whenfjj went up to see said to [fjflj "you have one minute” How can you explain
anything in one minute? I tried to explain the situation and kept interrupting me.

I explained Tow my role in the open door, that T was not the decision maker, but an objective party to see all
sides of the situation. I committed tdfjfilj that T would do my best to contactififl} by the end of the week,
ite c ould like to see have
i tated that [ would like to have [ iob back that gl§ been working on and off with the company
ears.

happen and
for the pas

!c!e!uled to work il that day, however, worked in because in stock was so bad. [ got upset because
someone else was working il [EERBRMEN “alked in at the end of the conversation and witnessed il taking

1



(©) (6). (0] (D) (6) ( — ) (6), () (7)(C) (b) (6), (b) (7)(C)
offadge with .vest and giving it TojRaE 1 asked-to send mé statement as well as to view

the video, burn it and send me over a summary of what @il saw.



(7)(C) @wal-mart.com>
R 2016 4:39 PM
(

don't need this.” S ere: motioning for me to take |8 adg ( '
of this and gl didn _ B started to say something toj. badge and vest and threw
it at a pallet t - j Walked away from both of us leaving the backroom. I walked over and

picked up ?
and [l said that it was because there was another associate helping to work in |

ings to the front office and lct MMM know what had happened.
(b) (6), (b) (7)(C)

Thank you




TAB 11



\1\ 5. Q\

(b) (6). (b) (7)(C)Jiym

\r}QQ CLLL e “\t\LQ/ EEVS NG ,\P’\Cd(}b@t

QA&B\G& o O bwsL \,uﬁﬂxr\_‘ ﬂa nad

L,L g %«Lu@ CE
-“ (/K)OLO ,c.,Q.Q(,U K/??O
X . woedey oy
AGD C@vxw\o
Lo &u VL_O.\
. u«CL QCL\,V\'\ t‘\O O\,\EK&_ W
\\w\c&g we Un g QNL
m\é\,\ 5\ch£5 %WQJ\\O(W T&OB WS §

_m» ) © Q ned Yo \\@\\M @Jsfseq.c_,
& : .
AN \




ion CU) 494
haelo béoaawe

S . w/\;éﬁ:h ()’I_GL.O CQ 1O

6), (b) (7)(C) U ‘DPC m\b\e N '6"\-

2 a0 d@u |
TINCNNE \cu\; g hano l
. T Ia o 2o * ) . _




Your Full Schedule Page 1 of 1

[( ., Print Page ‘(Q Availnbility Exceptions [@ Help ' (b) (6)’ (b) (7)(C) ALy lL‘w WA o
- e * * - /,nn:sj.. ®) 7)) [

B(b) (6), (b) (7)(C)
(b) (8), (b) (7)(C)g(b) (6), (b) (7)(C) Currem Week (b) (6), (b) (7)(C) JM(b) (8), (b) (7)(C)

SCHEDULFD (b) (6)’ (b) (7)(C) ) A - AVAILABHITY

32 trs O mins
8 hrs 0 mins Avail - Not Available

(b) (). (b) (7XC) Prel - AY Day
b) (6). (b) {

[IE38) (5). (b) (7)]
8 hrs 0 mins Avail - DICATIEE

(b) (). (b) (7)C) o o= Pref - AH Day
(0) (6). (b) { o) (5 ) 5
ot QUGN
8 hrs 0 mins PR ©) ©). ®) 7K
(b) (6). (®) (7)(C) Pref - All Day
o) 5 o) 5
weo! QUM
PIPRTH (b) (6). (b) (7)C)
Pref - All Day
o}
1 . D) (6). (b) (7
8 hirs O mins Avail - R
(b) (8). (b) (7XC) Pref - All Day
(0) (6). (b) { o) 5
[T ) (5). ( -
Pref - Al Day
Avail - G IGIE
Pref - All Day

Hide My Availability

This ezhedula v ol ay (b) (6)‘ (b) (7)((:)

DIGKOIGION 2014




Your Full Schedule ' Page 1 of 1

[ printpage [ @ Avaitability Exceptions [ €) Help L) 6). 0)(7C) IRy

sy "-"‘\—.:‘:“-'i:\ '
(b) (6), (b) (7)(C) T (b) (6). (b) (7)(C)mmes Current Week A ——— Yo (7)(C)

SCHEDULED
32 hrs O mins

8 hrs 0 mins

(b) (6), (b) (7XC)
) (6). () (

8 trs O mins

(b) (6), (b) (7)(C)
(0) (6). (0) {

(b) (6), (b) (7XC)
(0) (5). ) (

Meal GIGNTIGT

8 hrs O mins
(b) (6), (b) (TXC)

e QIGHOIG]

Hide Ny Availabihty

(b) (&), (b) (7)(C)

T scredule s alct as of

(b) (6), (b) (7)(C) 014




CEXEIo014 Your Full Schedule

< it

My Schedule == honth

Availability Exception Email Schedule 32 hours 0 minutes scheduled this week.

Walmart Week BB < (b) (6), (b) (7)(C) >

(b) (6). (b) (7X(C)

Nothing cumrently scheduled

(b) (6), (b) (7)(C) HRS:

Nothing currently scheduled

(b) (6), (b) (7)(C) HRS:
8

(
(b) (6), (b) (7)(C) HRS:

Nothing currently scheduled

(b) (6), (b) (7)(C) HRS:

Help | Glossary of terms Schedule valid as of [SIZNEEER on RiRN 2014

(b) (6), (b) (7)(C)

hitps /Nogin.walmartone.com/onlineschedule/schedule/Full Schedule.aspx n



rant

My Schedule 2z wionth
Availability Exception Ermail Schedule 32 hours 0 minutes scheduled this week.
Walmart Week Pa(b) (6), (b) (7)(C)8

Nothing currently scheduled

(b) (6), (b) (7)(C) HRS:
8

Nothing currently scheduled

(b) (6), (b) (7)(C) HRS:
8

Nothing currently scheduled

(b) (6), (b) (7)(C) HRS:

8

(b) (6), (b) (7)(C) HRS:
8

Help | Glossary of terms : Schedule valid as of (b) (6)’ (b) (7)(C)

(b) (6), (b) (7)(C)

https Mogin.walmartone.com/onlineschedule/schedule/F ullSchedule.aspx



Your Full Schedule

My Schedule

Availability Exception Email Schedule

Walmart Week §i§ (b) (6), (b) (7)(C)

=T Pt

32 hours 0 minutes scheduled this week.

>

(b) (6), (b) (7)(C)

HRS:

(b) (6). (b) (7)(C)

HRS:

(b) (6). (b) (7)(C)

HRS:

Nothing currently scheduled

(b) (6), (b) (7)(C)

HRS:

Nothing currently scheduled

Nothing currently scheduled

Help | Glossary ofterms

(b) (6), (b) (7)(C)

httpsNogin.walmartone.com/onlineschedule/schedule/F ullSchedule.aspx

Schedule valid as of (b) (6), (b) (7)(C)v

n



ng Your Full Schedule

My Schedule

Availability Exception Email Schedule

Waimart Week g 4

(6), (b) (7)(C)

(b) (6), (b) (7)(C)

g

32 hours 0 minutes scheduled this week.

HRS:

HRS:

HRS:

Nothing currently scheduled

Nothing currently scheduled

(b) (6). (b) (7)(C)

HRS:

Nothing currently scheduled

Help | Glossary ofterms

(b) (6), (b) (7)(C)

hitps/Nlogin.wamartone.com/onlineschedule/schedule/F ull Schedule.aspx

Schedule valid as of ((NCINGN®)> )1,

1n



o

My Schedule

Avazilability Exception Email Schedule

Walmart Week g <« RISAQIUE

Your Full Schedule

=TI

24 hours 0 minutes scheduled this week.

Nothing currently scheduled

(b) (6), (b) (7)(C)

HRS:

(b) (6). (b) (7)(C)

HRS:

Nothing currently scheduled

Nothing currenﬁy scheduled

Nothing currently scheduled

(b) (6). (b) (7)(C)

HRS:

8

Help | Glossary of terms

(b) (6), (b) (7)(C)

httns/Aogin.walmartone.com/onlineschedule/schedul e/Full Schedule.aspx

Schedule valid as of [(J KM XA(®3]20 14

”n



Discrimination & Harassment Prevention Policy - English Page 3 of 5

Discrimination & Harassment Prevention Policy
{ "
Updated: September 19, 2011

At Walmart, we believe in respecting the dignity of every individual Respectful and professional conduct turthers our
mussion, promotes productivity, minimizes disputes and enhances our reputation 1n the communities where we work.
All associates, customers, bers, or other individuals with whom we have contact 1n the course of our business
should be treated fairly and respectfully without regard to their personal appearance, beliefs, culture, affiliations, or any
other characteristics, as long as their conduct does not interfere with the legi " of Walmart or other
indwiduals

We are also committed to providing an environment that is free of discrimination or harassment based on an
indvidual’s status

Indidual's status means an indwvidual's race, color, ancestry, ethnicity, religion, sex, pregnancy, national ongin, age,

disability, marital status, veteran status, sexual orientation, gender identity or expression, genetic information or any

other legally protected status. Indwidual’s status also includes an individual’s marnage to or association with someone
. with any status listed above.

We will not tolerate any form of discnmination or harassment 1n any aspect of our business This means that we strictly
prohibit any discrimination or harassment, as descnbed below, by or directed at any associate, job applicant, customer,
member, supplier or person working on behalf of Walmart. This “zero tolerance™ policy applies regardless of whether
such conduct rises to the level of unlawful discnmination or harassment

Thus policy applies to all associates who work for Walmart Stores, Inc., or one of its subsidiary companies in the United
States (Watmart)

Managers and supervisors should use the appropriate supplemental ] g es

Discrimination and Harassment Prevention Management Guidelines - Field
Discrimination and Harassment Prevention Management Guidelines - Home Office

Reporting Procedures
Investigation and appropnate action
Confidentiahty

Prohibited conduct

Discrimination

We prohibit any discriminatory action based on an individual's status in all aspects of our business For purposes of this
policy, Discriminatory actton includes, but is not limited to, finng, refusing to hire, denying training, failing to promote
and discriminating in pay or other terms, conditions or privileges of employment based on an individual’s status. It also
includes encouraging or assisting anyone to take discnminatory actions

We prohibit assocates from designing, implementing or executing a business process in any manner that disciminates
against, singles out or subjects to heightened scrutiny a person based on an individual’s status. For the purposes of
this policy, a business process includes, but 1s not hmited to, sales and purchase of goods and services; customer
service; verification or acceptance of any form of payment including checks, money orders and credit cards,
acceptance of shopping cards, gift cards, gift certificates and coupons; refunds, returns and/or exchanges of
merchandise; surveillance, investigation or detention of suspected shoplifters, and use of Electronic Article Surveillance
(EAS).

Harassment
We prohibit any form of harassment based on an individual's protected status in all aspects of our business This
includes, but 1s not fimited to
© Using slurs or negative stereotyping,
Verbal kidding, teasing, or joking,
Making offensive comments about an individual's status, appearance, or sexual activity;

R

N

Leenng or making offensive gestures;
« Circulating or displaying offensive pictures, cartoons, posters, letters, notes, e-mails, invitations, or other materials;

~ Using company e-mail ot Internet resources 1o receive, view, or send offensive jokes, pictures, posters, or other
similar matertals

Intimudating acts, such as butlying or threatening based on an individual’s status,
~ Ofensive physical contact such as patting, grabbing, pinching, or intentionally brushing against another’s body:

-

-

-

Physical touching or assault. as well as impeding or blocking movements,

r Repeated unwanted sexual flirtations, advances, or propositions;

Pressure for sexual activity, including offering employment benelits in exchange for sexual favors or denying
employment benefits n response to a refusal to provide sexual favors or

Any other conduct that shows hostility toward, dsrespact for or degrad. of an indmidual based on the
mdividual's status

-

B

Harassing conduct. such as that listed above, 1s prohibited regardiess of whether it is welcome or unweicome, and
regardless of whether the individuals involved are of the same or are of a different sex, sexuval onentation, race, or

https://wal martone.secure.force.com/beachhead/us_en_wire_kc_content?levels=...




Discrimination & Harassment Prevention Policy - English Page 4 of 5

other status.
Retaliation
We prohibit taking negative action against any associate, former associate, job applicant, customer, member, supplier

or person working on behalf of Walmart for, reporting conduct that may violate this policy; filing a complaint of
discriunation or harassment with a government agency or court; assisting another individual 1n reporting conduct that

may violate this policy; assising another indwvidual in fillng a complaint of discimination or harassment with a
govemment agency or court; coop ginani gation; or opposing discrimination or har
Reporting procedures

We are committed to preventing discnmination and harassment tn all aspects of our business We will take all
reasonable measures to prevent discrimination and h H , if we are not aware that discnmination or
harassment 1s taking place, we cannot address the situation

if you expenence conduct that may violate this policy or if you observe or become aware of any conduct that may
violate this policy by being discriminatory, harassing or retaliatory: you should immediately report the violation to any
salaned member of g or confidentially and/or anonymously to the Globai Ethics Office. 1-800-WMETHIC
(1-800-963-8442). If you bei a salaned ber of manag may be violating this policy, you do not have to
report the violation to that person You may report the possible violation to anather salaried member of management
or call the Global Ethics Office

Managers
If you observe, receive a report or otherwise become aware of a possible viotation of this policy, you must immediately
report such conduct to the appropriate level of 9 for i gation. A salaned ber of management who

fails to report 2 violation of this policy may be subject to disaiplinary action, up to and including terrmination

Appropriate level of management includes, but is not hmited to, the Field Logistics Human Resources Manager,
Employment Advisor, Market Human Resources Manager, Regional Human Resources Manager or People Director,

We will take appropriate steps to ensure that there 1s no retahation of any kind for using the reporting procedures
described in this policy. Retahation of any kind for using the reporting procedures is strictly forbidden and violates this
policy

Investigation and appropriate action

We will take any reported violation of this policy senously, and we will promptly and thoroughly investigate any report
of a possible violation in accordance with the procedures set forth in the management guidelines

You must cooperate with and tell the truth to the individual who investigates your report. If you do not tooperate or
you fail to tell the truth, we will be unable to conduct a proper investigation or take prompt remedial action Any
associate who refuses to cooperate in an snvestigation or fails to tell the truth dunng an investigation may be subject
to disciphnary action up to and including termination

We will take appropnate action to eliminate conduct that violates this policy and to ensure that there is no recurrence
of such conduct. We may put r ble nterim in place during an investgation of a reported palhicy
violation including, but not limited to, suspension or transfer of the associate who reportedly violated this policy.
Suspensions are unpaid However, if you are suspended pending the outcome of a company investigation and the
result 1s that the allegations against you are not substantiated, you will be returned to work and paid for ail scheduled
hours missed while suspended

We will take further appropnate action once the reported violation has been thoroughly nvestigated. If an
investigation reveals that an associate has vioiated this policy (or any other policy), that associate wili be subject to
disciplinary action up to and including termination and any other appropriate correctve action

Confidentiality

We will make every reasonable effort to maintain the confidentiality of all parties involved in any investigation. We will
disciose information to only those having a need to know in order te facilitate the investigation or resolution Any
disclosure of information, other than on a need-to-know basis as described above, will constitute 2 breach of
confidentiality and will result in disciplinary action up to and including termination

For more information

If you have questions or need further guidance, please contact your HR representative

This information does not create an express or implied contract of employment or any other contractual commitment.
Walmart may modify this information at its sole discretion without aotice, at any time, consistent with applicable law
Employment with Walmart is on an at-will basis, which means that either or the iate is free to

the empioyment relationship at any time for any or no reason, consistent with applicable law

tast Modified: October 8, 2014

WIRE Knowhow Help Terms and Condittons

https://walmartone.secure.force.com/beachhead/us_en_wire_kc_content?levels=...
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ETO Selection Results Page lof 1

My Favorites Key Resources Email Directory Logout Search

Home News Teamwork Knowledge
. SCenter = Me@Wal-Mart

Time Off Request - Future Time Off Requests

_Select Name Submitted Date & Time Date of Time Off Request Status
b) (6), (b R 1 4 T Approved
‘, 014 014 Rejected
014 014 Rejected
i 014 Approved
014 Approved

e R A e BT e

The falsification of, or failure to record complete and accurate time records, is a violation of company policy and can
lead to disciplinary action, up to and including termination. The daily and weekly hour totals displayed here are
estimates provided for your reference and can vary slightly from the final payroli records.

WIRE Knowhow Help Terms and Conditions

(b) (6), (b) (7)(C) o




Sedgwick Claims Management Services, Inc. Walmart

PO Box 14028 Save money. Live better.

Lexington, KY 40512
Phone: 1-855-489-1600

Fax: 1-859-280-3264
Email:
Walmartforms@sedgwicksir.com

(b) (6). (b) (7)(C) 2022




Accommodation Request ! @
S :

Decision Notification i sedgwick

web: mySedgwick® | phone: 855-489-1600 | email: WalmartForms@sedgwicksir.com

fax: 859-280-3264 | postal: P.O. Box 14028, Lexington, KY 40512

(b) (8). (b) (7)(C)

eEN(b) (6), (b) (7)(C)
Dear[QXCNOIGI(®) -

Thank you for giving the Accommodation Service Center at Sedgwick the opportunity to help you with your
accommodation request. Based on the information provided, we are offering youw as an

alternative accommodation.

Your specific request could not be approved because your restrictions prevent you from being able to
perform the essential job functions in your current position.

I\(b) (6), (b) (7)(C) is required to perform the following

essential job functions:
Sl (b) (6), (b) (7)(C) :
Sl (D) (6), (b) (7)(C)

Your healthcare provider has indicated that you have the following restrictions:

Sl (b) (6), (b) (7)(C)

We will conduct a search to find a new position on your behalf. The search will review available positions in
either the same or a lower pay grade for which you are qualified and can perform within your restrictions,
either with or without an accommodation.

e Because your restrictions keep you from continuing to work in your current position, a reassignment

(D) (6). () (7X

leave of absence is approved fromW/zozz through
QIONOIYI® <carch period.

/2022 for the duration of the

Job Search Area:

/2022, we spoke to you and confirmed that your job search will include the following locations:

e Your current Iocationzw
e The following selected locations:

Location{{JR()M{)XEAI(®))

Here’s What You Need to Do Next:

O

Notify us as soon as possible if you wish to update your job search area, if your restrictions or your
accommodation needs change, or if you wish to modify your request, by calling 855-489-1600.



Accommodation Request ! @
> :

Decision Notification i sedgwick

web: mySedgwick® | phone: 855-489-1600 | email: WalmartForms@sedgwicksir.com

fax: 859-280-3264 | postal: P.O. Box 14028, Lexington, KY 40512

Please review the Job Reassignment Frequently Asked Questions (FAQ) on the following page.
Please work with your management team or People Partner to discuss your next steps.

If you wish to appeal this decision, please contact us to submit a request for reconsideration. We ask that
you contact us within 30 days of receiving this decision.

Where to Send Information:
e Fax 859-280-3264
e Email walmartforms@sedgwicksir.com

We Are Here to Help:
e Resources are available through mySedgwick® and accessible at One.Walmart.com.
e You can also contact the Accommodation Service Center at 855-489-1600, Monday through Friday
from 8:00 a.m. —5:00 p.m. CT.

Scan this code with your smartphone’s camera or QR code reader to go straight to mySedgwick or One.Walmart.com!

mySedgwick One.Walmart.Com

EIIEI




Request for Accommodation
Reconsideration
Frequently Asked Questions

web: mySedgwick® | phone: 855-489-1600 | email: WalmartForms@sedgwicksir.com

fax: 859-280-3264 | postal: P.O. Box 14028, Lexington, KY 40512

Q: WHY WOULD | REQUEST RECONSIDERATION?

A: You may request reconsideration if the accommodation is not working for you or we were unable to grant your
request and you would like the decision reviewed again. Note: If your condition changes after the original decision,
please submit the medical to us. You do not need to request reconsideration.

Q: HOW LONG DO | HAVE TO REQUEST RECONSIDERATION?

A: We ask that you submit your request within 30 days of your receipt of the decision letter.

Q: HOW DO | REQUEST RECONSIDERATION?
A: Call us at 855-489-1600.

Q: WHAT DO | NEED WHEN | MAKE THE CALL?
A: Have your WIN and claim number ready. If you would like us to fax a Medical Questionnaire Form to your
health care provider, please have their fax number ready as well.

Q: WHAT SHOULD | EXPECT WHEN I CALL?

A: An intake agent will discuss your concerns, walk you through the process, and can answer any questions you
might have. You will also be given the opportunity to provide new information including updated medical
documentation which may help us reconsider the decision. If you tell us you will provide new medical
documentation, you will be given a deadline for submitting it to us. The sooner we received your new information,
the faster the review can be completed.

Q: WHERE CAN | SEND UPDATED INFORMATION?
A: Once the Medical Questionnaire Form has been completed, as well as any other information you want us to
review, you can submit documentation to us through mySedgwick®, email, fax, or postal mail.

Q: WHAT HAPPENS AFTER | SUBMIT THE REQUEST?

A: The initial decision will remain in place while your request for reconsideration is being reviewed. Once the
reconsideration decision is finalized, we will provide a written decision to you and your facility.

Q: WILL | BE REQUIRED TO PROVIDE NEW MEDICAL?

A: You will have the option to provide new medical information to support your request or you can ask that we use
your current medical already on file. If you plan to provide updated medical, be sure to follow up with your health
care provider to ensure the information is sent to us on time. If we do not receive your paperwork by the deadline,
we will make a decision based on the information we have.

Q: DO | NEED PERMISSION FROM MY MANAGEMENT TO REQUEST RECONSIDERATION?

A: No. You can request reconsideration as you feel appropriate. We will also give your facility the opportunity to
provide input.



Job Reassignment ! ©)
Frequently Asked Questions !~ | ==

web: mySedgwick® | phone: 855-489-1600 | email: WalmartForms@sedgwicksir.com

fax: 859-280-3264 | postal: P.O. Box 14028, Lexington, KY 40512

Q: WHAT IS JOB REASSIGNMENT?
A: Job Reassignment means that we will search for an open position in which your restrictions can be reasonably accommodated. If
we find an appropriate open position, you will be offered that job without having to apply or go through an interview.

Q: WHAT IF THERE IS NO SUITABLE POSITION THAT IS CURRENTLY OPEN?

A: If there is not a suitable open position available, you will be placed on a leave of absence since your restrictions keep you from
working in your current position. We will set up this leave for you. You’ll remain on this leave for up to 90 days while we continue to
look for a suitable job for you. During this time, you can apply for any pay benefits for which you are eligible, or use your PTO.

Q: HOW WILL | KNOW IF | GET A JOB OFFER?

A: Your facility will let you know as soon as we find a suitable open position and offer it to you. If you turn down the offer or don’t
respond, we will stop looking for a job on your behalf and close out your leave. After that, you will need to call us to request a
medical leave.

Q: | ACCEPTED A JOB OFFER, WHAT’S NEXT?
A: Your facility will work with you to complete the job offer and your job code will be updated as this is now your permanent
position.

Q: CAN | BE REASSIGNED TO A PROMOTIONAL POSITION?

A: You will not be reassigned to a promotional position. Although we will only be looking for positions with the same or lower pay
grade than your current position, you can always apply for any suitable open positions. If you choose this option, you'll still need to
go through the normal application and interview process.

Q: WHAT IF A JOB ISN’T FOUND?
A: The job search will end after a 90-day search period. If we haven’t found a position for you, you will need to discuss your
remaining leave options with us.

Q: WHAT IF MY CONDITION CHANGES?
A: If this happens, let us know as soon as possible. A change in your restrictions may allow you to return to your previous position, if
it’s still available, or it may change the types of positions we’re looking for on your behalf.

Q: CAN | APPEAL THE DECISION?
A: Yes. If you don’t agree with this decision, you can appeal it by calling us and requesting we reconsider. You’ll be given an
opportunity to provide new information, including updated medical, that you think will help us review the decision.

Q: CAN | OPT OUT OF REASSIGNMENT?
A: Yes. If you don’t want us to look for another position for you, you can opt out of the job reassignment process. At that time, the
job search will end and your leave will be closed. You will need to contact us to discuss your remaining leave options.



From: (b) (6), (b) (7)(C)

Sent: Monday, October 3, 2022 7:59 PM
To: Mohns, Linda
Subject: Files

Attachments: Last 6 months.pdf: Harassment problems.pdf; ADA letter.pdf; This email is regarding an interaction |
had with SOASURC) (7)(C) It has come to my attention that thew.pdf

CAUTION: The sender of this message is external to the NLRB network. Please use care when clicking on links and
responding with sensitive information. Forward suspicious emails to nirbirc@nlrb.gov.

If I find more files, I will send them, and I will try to transcript the recording.
Thank You,
(b) (6), (b) (7)(C)



Immediate Attention and Action Required

gl (b) (6), (b) (7)(C)

b)

To:

RIGNRIVI®E walmart.com (8] (6) (XA \valmart.com; (& (6) OABNS\almart.com;
(0) (6). (b) (7)(C) SYHRMNNNPNEN (1)) (6), (D) (7)(C S PRESSAENNN 1) ). ) (7)(C) e E———
CICONOXW (Do \valmart.com

Date: Friday, April 22, 2022 at 01:45 AM CDT

My name iEQNOIWI®):1d 1 work at store [N in DISEBIWIE) ouisiana. I'm reaching out to you
because I filed for accommodations with Sedgw1ck that could have been handled at the store level.
However, I got the decision from Sedgwick on B> and it was to place me on a|
extended unpaid leave whlle the t to find a position for me. I never asked to be put on leave, and I only
asked to be reassigned to [§ nd for a schedule change; it's not complicated and doesn't require a
B nonth unpaid leave. ThlS behav10r is discrimination and retaliation of the highest order, and I don't

know how you feel, but this is completely unacceptable and outrageous to me in every way imaginable.

Furthermore, I have been taken off the schedule as of [lN2?2: if thi inues, I will lose my car and my
ability to buy food. I {glked wi : his, and was utterly
indifferent to it, while as there too and had the same reaction, which
was no reaction except to say, "there's nothing I can do. It's hands." I understand the need to

ollow what my doctor said, but the one restriction on usingWs irrelevant because since I began in
|1 have not had to use one time. And I am skeptical that my doctor even said that because
Sedgwick is known for putting their own interpretations on doctor recommendations, and they are not
medical professionals. In addition, if Walmart is a "Family," as you claim, is this how you treat family?
Would you do this to your mother or brother? I don't think that they would appreciate this treatment.

I work inRRRMIRY - i I'm there I Mainly this is concerning to me because I have a condition that
causes me (DEQRGRQI® | am concerned about being in RNASALORERE . 2 usc if | were RISIRIYS)
and no one is around to offer aid, it could result in severe injury or worse. I would like to move back to the
(IXCONDX(®) because people are around, and If I wasr—l could recelve hel
quickly. Not having the proper amount of sleep and stress are starting to cause mef] , (b) (7 ore
frequently than usual.

I am requesting to be able ((NINUIITAI(®) at the
latest. so I can take (6), (b) (7)(C) and have a good night's rest so that I can manage AMCAEE
WI have gone through the proper channels with Sedgwick to get this accommodation approved.
However, I cannot wait for however long it may take for Sedgwick to get this accommodation to go
through whatever they do. The stress of being at workWan trigge M(0) (). ) (NNCN appreciate you taking
the time to work with me on this issue as swiftly as possible and helping me find a solution that works best
for everybody.

Thank You,
(b) (6), (b) (7)(C)



This letter concerns my interaction with the [HIGNOIGI®) ). ltold
many times, the latest being on QgEE/22, about the harassment by the [HIGEOIGI®)

BIRIRMER . Who has a long history of harassing people. All of which have told me everything that
happened, so this is not speculation. g&& has also told many associates that they cannot talk to me
because when people have a problem, they come to me because they know | will give them the
truth when management lies to them. | have told QIERIgR about this, and every time jjigj has been
dismissive of jggj actions, defended and blamed me. What | do with associates is a concerted
activity and is protected by law because of my affiliation with the labor organization United For
Respect (UFR).

For example, | was helping an associate who had accommodations but was being

harassed by the (QIGNOIQI®) because gig accommodations allowed 1] (b) (6), (b) (7)(C) for

stability to stop e from falling. And (IGHOIGIG®) threatened to have jgig§ fired if gl
fell again, and | put jgig in touch with the Qigigil§ specialist at the organization, and g didn't like

that, so jj§ told jgigl that jigl§ couldn't talk to me anymore. Not only is that harassment, but it's
discrimination, retaliation, and the violation of labor laws regarding concerted activities.

After informing [ICHOIGI®) defended gl and blamed me, claiming that | had
no right to do such a thing and that the QICERIQI® Was only doing jgigj job. defended

harassment, discrimination, retaliation, and violation of labor laws regarding concerted activities.
shifted the blame away from the culprit onto me. All of which | have informed the attorney
from the NLRB about. Why jgigj has the job a{@IGNOI@IE®) is beyond my understanding
because jigl is entirely unqualified for the job. When jgig is physically there, is not there
mentally because jgig§ is detached from anything that happens in the store and is never anywhere
to be found. If you leave the investigation to gl it will not get done and will be a sham
investigation because jgiglj has no qualifications to do such an investigation and lacks the values
and ethics.

This issue needs to be resolved, and there needs to be accountability for this behavior.
For a company that claims to be "ethical," nobody would consider what jgigl§ does or doesn't do
ethical or professional.

(b) (6). (b) () ()]
SICIELb) (6). (b) (7)(C) LA



It has come to my attention that [HIGHOIGIG®) is sexually

involved with the HIGHOIGI®) and not only does this go against Walmart
policies about fraternization its unethical, immoral, and unprofessional. There is no way that

Bl can be an effective HIGNEI@I®] or be trusted to hold that position if g is going to
engage in such behavior. The same goes for (HIONOIGICI cannot be trusted to be an
effective @IGKEIQIE) or a professional one if the two of them engage in such behavior because
there is no way that there can be accountability when this is taking place.

Furthermore, there needs to be real accountability not just the typical keeping it quiet
approach that Walmart is known for



10.

| filed for gl accommodations and when | was told that | had to take a jgigigijmonth

unpaid leave | wrote a letter to the [@IGROIBI®] 2!l the way up 10 [DICHOIGRI®)

naming [(@IGHOIGIGM 2"d PICHEIBI®) and their indifferent attitude toward the
situation. I still have that letter. The next day I got a call from HIGNOIGI©N and

did what jgig§ should have done from the beginning instead of having me go through
Sedgwick that took less than five minutes.

| filed a complaint with OSHA about the L-Carts having the potential to cause hearing
loss or hearing damage and at first OSHA rejected it but then I got a call from the
Louisiana DOL and an agent went to the store to take measurements.

Filed a complaint with OSHA for mislabeling chemical bottles and giving us the wrong
cleaning chemicals for the registers and self-checkout kiosks.

| talked with the QISNEIGIGabout my points, and gl Was dismissive of the problem and
pointed to a phone number g had on the wall to call while gg§ insisted there was
nothing |l could do. I told gg§ there was, and | have seen it done many times by the
otheQIONRIWI® Who had to talk gl through my transfer and do most of the work
because jjiglj didn’t want to do anything. And ifjgig§ couldn’t do anything, jjigl§ could have
told me how to do it, butjgigl§ wanted nothing to do with it and refused to help.

| spoke with about my points. | had
when I put my PPTO in for the day, which added up to jigigi§ And | told jgig§ about the
and how [ was unfit for the job. And | mentioned to jgig§ that the customer
service associates are too close to the team leads and think they are managers and try to
act like they are. And the team leads let them believe and work that way because mostly,
the team leads do nothing but stand around or are nowhere to be found.

| spoke with the QIQERIZIR about how jgigi§ineeds to leave me alone because | know they
are there to watch us, not the customers. | also mentioned that one of them has been
harassing an@ICHOIGICNE 2nd keeps telling people they can’t talk to me.

| have also been taking many pictures of QIIRIgIRIstanding in one spot on their phones
and what chemical if any, we have to clean with, which is usually glass cleaner.

| filed a complaint with ethics about [(HIGNOIGIGOE 2" EICHOIGIGHEEE being too
close and possibly in a romantic relationship.

| gave several associates the policy on phone use after they told me that the QISIRIES
told them they couldn’t use their personal phones and told them it’s a lie; the policy says
you can tell them they are lying next time. And show the proof to everyone. In addition, |
tell my coworkers about their rights and Walmart policies and how to deal with
management and not let them intimidate them daily.

| have noticed [QIGHOIGIGIE Peing much more friendly toward me lately and jigl is
not friendly to anyone and doesn’t talk to anyone




This email is regarding an interaction | had with the IONOIGI®)

about my transportation situation, the points I had, and a request for leniency. Since my car has
been in the shop for almost jggigimonths now, my only transportation @IGEOIGIE)- because of an
EICHCIGIC I 2 | told the DIGNOIGIC I
and the QIGEEIGIS about my transportation problem because I didn’t have a car yet
rely on my family to get to work. I also told them that everyone in the family uses
car. Then two days later, on igiiilii/22, | woke up and was ready to get to work but could not
make it because the car was gone, so | put my PPTO in. In addition, the next day, I checked my
time and noticed that QISIQIG had given me jgigi§ points, which now gives me jigiij even after |
had explained to jgg§ my transportation issues. And response was, “there’s nothing I can do;
you should have called in,” which is a lie because I have seen it done before by jjig§ and other
(b) (6), (b) (V)(C)

Furthermore, on Rigilili/22, | asked jgglj again for leniency on the no call no, show policy
and the points if | happen to be late, and jgig§ response was the same “there’s nothing I can do call
the number. That’s what you have PPTO for” jgig§ dismissive attitude and indifference makes me
question why jgiglj has that position. Therefore, everyone I have spoken to said the same thing
about SR is cold, doesn’t care, never helps anyone, has a bad attitude, and is rude, not
friendly, and nearly impossible to talk to. In addition, gk would be better off with a job where
il can work alone because jjigj doesn’t like talking to people or helping people and doesn’t
know jgiglj job. For example, | transferred from a [@IONOIGICIEEE 2nd the QICKCIGS) there
had to call multiple times a day every day and explain to jgig§ what to do and how to do it and
then talk jgig into doing it because jgigl§ wanted nothing to do with helping me. The RICNOIZS) at

that storHIGHOXBI@] s the polar opposite of HIGKGIBI®] Was helpful and easy to talk to,
and gl knew jjigli job exceptionally well.

| spoke with today, gigiligi/22, and gig§ was detached from the
conversation even after | told jgig§ the problem. proceeded to blame me and defend
when gigli knew my situation but had the same indifferent attitude, and I could tell jgig§ didn’t care
and wasn’t going to do anything, and i didn’t. Why this QIR has the job that g is entirely
unqualified for is beyond my understanding because when jgig§ is there, is nowhere to be
found, and nobody ever knows if g is there at the store or not or how to find is
oblivious to anything in the store and has made changes that make doing our jobs much more
complicated and nearly impossible. I can tell that g and the QISHGIQIS) are a bit too close,
making il beinRISHRIRE impossible. In addition, why QISHQIRIR has the job of QIGHCIUS
makes no sense because doesn’t like helping people and has a horrible attitude, and gl is a
very cold person who doesn’t know i job.

Therefore, these issues need to be resolved promptly, and there needs to be
accountability. This is not the behavior of a company that claims to be a “family” is that how you
would treat your family? And there needs to be swift action taken to resolve this as soon as
possible.



(b) (6), (b) (7)(C)
PICHOIGIGE @walmart.com HIGKOIGICOEE @walmart.com HIGKOIRI® @walmart.c
om PICKRIBI® @walmart.com [HICNOIRIE®) @walmart.comPIGARIGI® @walmart.com,

PICKOINI®@ @walmart.com

My name is [IGHEIBIG®I. and | work at store AQIGHOIGIO) Louisiana. I'm reaching
out to you because | filed for accommodations with Sedgwick that could have been handled at

the store level. However, | got the decision from Sedgwick on gigaee& /22, and it was to place me

BRIRME Mmonth or more extended unpaid leave while they try to find a position for me. I never
asked to be put on leave, and | only asked to be reassigned YGNEI@I@®) and for a schedule
change; it's not complicated and doesn't require a @& month unpaid leave. This behavior is
discrimination and retaliation of the highest order, and | don't know how you feel, but this is
completely unacceptable and outrageous to me in every way imaginable.

Furthermore, | have been taken off the schedule as of gigigigi/22; if this continues, | will lose my

car and my ability to buy food. | talked with [HICNOIGI®)] ) and told
this, and @& was utterly indifferent to it, while HIOROIGIE®) was there too

and had the same reaction, which was no reaction except to say, "there's nothing I can do. It's out
of my hands."” I understand the need to follow what my doctor said, but the one restriction on
using SIERIER is irrelevant because since IGNEI@IM®]. | have not had to use QIZIRIER one
time. And | am skeptical that my doctor even said that because Sedgwick is known for putting
their own interpretations on doctor recommendations, and they are not medical professionals. In
addition, if Walmart is a "Family," as you claim, is this how you treat family? Would you do this
to your mother or brother? I don't think that they would appreciate this treatment.

I work in QIGHGIQI®, and I'm there gigiiili- Mainly this is concerning to me because | have

a condition that causes me [QIGHGIBI®I- | am concerned about being in RIS

BERRg because if | were QIGNGIQI®) and no one is around to offer aid, it could result in severe
injury or worse. | would like to [(HIGNOIGIC I Lccause people are
around, and If | was to have QISEQIGR . | could receive help quickly. Not having the proper
amount of sleep and stress are starting to cause me [HYGNEI@I®] more frequently than usual.

| am requesting to be able to work [HIGNOIGRI®)
at the latest, so | can take (HIGNOIBIO®) Promptly and have a good night's rest so that I can

manage OIGHEOIVI®) . I have gone through the proper channels with Sedgwick to get this
accommodation approved. However, | cannot wait for however long it may take for Sedgwick to
get this accommodation to go through whatever they do. The stress of being at work QiR can



trigger QISAQIRR - | appreciate you taking the time to work with me on this issue as swiftly as
possible and helping me find a solution that works best for everybody.

Thank You,
(b) (6), (b) (7)(C)
LA il



(b) (6). (b) (7)(C)
2022 9:43:01 AM -0500 SEDGWICK PAGE "1 OF 4

Sedgwick Claims Management Services, Inc.

To:
Fax:

From:
Fax:

Date: 2022
Subject (g?(%)(G), (b) (7)(C) DOB

. (B) (7)(C)

Any personal data acquired, processed or shared by us will be lawfully processed in line
with applicable data protection legislation. If you have any questions regarding how we
process personal data refer to our Privacy Notice
https:/imvww.sedgwick.com/global-privacy-policy. Any communication including this email
and files/attachments transmitted with it are confidential and are intended solely for the
use of the individual or entity to whom they are addressed. If this message has been sent
to you in error, you must not copy, distribute or disclose of the-information it contains and
you must notify us immediately (contact is within the privacy policy) and 'delete the
message from your system.

***CONFIDENTIALITY NOTE™*

The information contained in the facsimile message may be legally privileged

and confidential information intended only for the use of the individual or

entity named above. If the reader of this message is not the intended recipient,
you are hereby nctified that any dissemination, distribution, or copying of this
telecopy is strictly prohibited. If you have received this telecopy in error,

please notify us immediately by calling the number listed above and retumn the
original message to us at the address above by the United States Postal Service.



(b) (6), (b) (7)(C) x
-2022 ©:43:01 AM —~0500 SEDGWICK DAGE 2 OF 4

Walmart ‘ @
®

sedgwicke

Request for Medical Information to Support Disability

Walmart Accommodation Service Center at Sedgwick

Telephone: 855-489-1600 Facsimile: 859-280-3264 Email: walmartforms@sedgwicksir.com
Today’s Date: - [§RERNN 2022 Pages: 2 of 2
: b) (6
To: (b) (6). (b) (7X(C) From: Sedgwick Diszbility & Leave
Fax: Fax: 1-859-280-3264
Patient: Telephone: 1-855-489-1600
Patient DOB: claim Number:  [(QXEN(OI(®);

Medical Information Due Date {2022

We are currently reviewing accommodation options for (IO R(IXTAI(®): please complete and return the
attached form to address the request. If you have any questions or wish to discuss this information, please call
me at the 800 number above. Any and all charges for copies of records are the responsibility of the patient.

Please fax or email to:
Fax: 858-280-3264 or Email: walmartforms@sedgwicksir.com

*The Genetic Information Nondiscrimination Act of 2008 (GINA) prohibits employers and other entities covered by GINA Title [l from requesting or
requiring genetic Information of an individual or family member of the individual, except as spedifically allowed by this law. To comply with this law, weare
asking thatyou not provide any genetic information when responding to this request for medical information. ‘Genetic Information,’ as defined by GINA,
includes an individual’s family medical history, the results of an individual’s or family member’s genetic tests, the Tact that an individual or an individual’s
farnily member sought or received genetic services, and genetic information of a fetus carried by an individual or an individual’s family member or an
embryo lawfully held by an individual or family member receiving assistive reproductive services.” .



2022 9:43:01 AM -0500 SEDGWICK

PAGE 3 OF 4

ear Medical Provider;
At ngmart, We provide associates who have a disability with reasonable acco

their jobs, seek new jobs within Walmart, and enjoy the benefits of e
i nliond bk joy enefi mployment. Walmart will also

" D ion. h
please complete this medical questionnalre. Use additional sheets If needed. A
Please return the complsted form to patlent for submittal, or fax it along with any additis

: n&l supporiing d K
I SECTION 1 - ASSOCIATE INEADMAT, 3 : g8 Socuments ta 159—280 D284,

(b (6), (b) (7)(C)|on (CAN BE COMPLETED BY ABSOCIATE).. . .-

! - DA . ‘ obTitle A Associate IC# (If known
| SECTION 2 -~ MEDICAL INFORMATION (MUST B _;:COMPLE_ :D BY HEALTH CARE'PROVIDER) E

() ). l(B) (7)(03 Bt paticnit Is employed in the state of Callfornia)

Additional MLA Detalls: S

4. Expected duration of coriditlon or Impairment: Please Indicate how long the major life activity will be affected (b) (6)’ (b) (7)(C)

8] Days © Weeks 0O Months O Years O Episodic g Chronic o If Pregnancy, EDD |
5. Physlcal Activity Restrictions: Please note job related physical activity restrictions. Provide detalls (frequency, capacity, duration, etc.)J
Restrlctlon Feuency, Actlvity urton (’irle q Restriction Feuency, Activity ut (‘Ile

(b) (6), (b) (7)(C) ancr

6. Please provide any additional restriction details (e.g., date of improvement milestones or next visit):

T Nex ont. BIRECIS 1.0

g Wa

Name of Health Care Prov
The Genetic Information No p a1 . otoiatenyiene
requiring genetic informatio - ! . Wewed by this law. To comply with this
law, we are asking that you not provide any genetic information when responding to this request for medical information. "Genetic Information” as |
defined by GINA includes an individuars family medical history, the results of an individual's or family member's genetic tests, the fact that an ™
individual or an individual's famlly memker sought or received genetic services, and genetic information of a fetus carried by an individual or an
individual's family member or an embryo lawfully held by an individual or family member receiving assistive reproductive services.

L

0O 8 9 4 3 &4



Date of Birth;

o) (5). ) (7)

To Whom it May Con

(I:ern:

|
|




SEP-24-2018 ©03:37 From: To: 156520656395 Page:375

UNITED $TATES GOVERNMENT
NATIONAE LABOR RELATIONS BOARD
SETELEVMIENT AGREEMENT

IN THE MATTER
WalMart Inc.

OF

i Case 28-CA-217718

!
Subject to the approyal of the Regional Diredtor for the National Labor Relations Board, the Charged Party and
the Charging Party HEREBY AGREE TO $E'l TLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICE — After the Regivnal Dircctor has approved this Agreement, the Regional Office will
scnd copies of the approved Notice to the Chargw Party in English and in additional Janguages if the Regional

Director decides the
date those Notices
the Charged Party’s
consccutive days aft

INTRANET POST)

languages if the Re

it is appropriate to do-§o. A responsiblc official of the Charged Party will then sign and
d immediately post thim §1'in the location where natices to employees arc ordinarily posted at
Bemalillo New Mexico Facil ty. The Charged Party will keep all Notices posted for 60

er the initial posting. !

NG - The Charged Pan:y w ]j also post a copy of the Notice in English and in additional
onal Director decidcs that it is appropriate to do so, on its store-specific intranct at its

Bemalillo, New Mezico facility, in the location where notices to employees are ordinarily posted, and kecp it

continuously posted
will submit a paper ¢
the Cerlification of

Officer attesting tha?

posting.

ére for 60 consecutive day si from the datc it was originally posted. The Charged Party
opy of the intranet or witbsi ¢ posting to the Region’s Compliance Officer when it submits
osting. The Charged Pa1~ty a¢jll also provide an affidavit to the Region’s Compliance
the electronic posting hp,s bsen accomplished and will provide a screen shot of the intranet

COMPLIANCE WITH NOTICE — The (i‘ha ged Party will comply with all the terms and provisions of said

Notice,

NON-ADMISSION
admit that i1 has vi

SCOPE OF THE
case(s), including al

I
CLAUSE — By cnwrmg jnto this Settiement Agreement, the Charged Party docs not

t:latcd the National Labor Rcf ations Act.

GREEMENT — This Agn ¢ment settles only the allegations in the above-captioned
allcgations covered by t'hc aftached Notice to Employces made part of this agreement, and

does not settle any
Counscl from prose
matters that happen
those matters or ¢
obtained in the inve
litigation of this or
conclusions of law

PARTIES TO TH
Agreement and the
Relations Act, the
Complaint in thas m
undersigned Regio
the Agreement. Jft
be null and void.

AUTHORIZATIO
CHARGED PART|
letter describing the

ol

IN TO PROVIDE COM]
Y — Counsel for the Charg.:d Party authorizes the Regional Office to forward the

cr case(s) or matters. [t du¢s not prevent persons from filing charges, the General

uting complaints, or the Baatd and the courts from finding violations with respect to
before this Agrcement wis-approved regardless of whether General Counscl knew of

d have easily found them out. The General Counsel rescrves the right to usc the evidence
tigation and prosccution|of He above-captioned case(s) for any relevant purpose in the
y-other case(s), and a jdge, the Board and the courts may make findings of fact and/or
ith respect to said evudt:hce -

AGREEMENT — If thei( ‘hargmg Party fails or refuses to become a party to this
egional Director deterrdines that it will promote the policies of the National Labor

gional Director may ariprar¢ the settlement agrecment and decline to issue or reissuc a
tter. If that occurs, this'Agzdement shall be between the Charged Party and the

| Director. In that case;a ( Harging Parly may rcqucst review of the dccision to approve
e General Counsel doej not sustain the Regional Director's approval, this Agreement shall

LIANCE INFORMATION AND NOTICES DIRECTLY TO

general expectations an(’ in¢ tructions to achieve compliance, a conformed settleme

l

(b) (8), (b) (7)(C)



SEP-24-2018 @S: 38_ From:

original n
Counsel

PERFORMANCE

commence immedia
not cnter into this Ag

notice that no review

NOTIFICATION
writing what steps tf
‘within § days, and
does not enter into
Regional Director d
Regional Director’s
provided that the Q
Notice.

Again aftcr 60 days, fron

To: 15852065695 Pase:4’S

osﬁng,dix\:étly to the Charged Party. 1f such authorization. is granted,
) with ? coiitesy copy of these documents.

no B

ilnitidls

— Performance by the Lharged Party with the terms and provisions of this Agrecment shall
ely after the Agrccmcm is approved by the Regional Director, or if the Charging Party does
preement, performance shali ¢ommence immediately upon receipt by the Charged Party of
has been requested or lhat fHe General Counsel has sustained the Regional Director.

DF COMPLIANCE Eem h party to this Agreement will notify the Regional Director in
¢ Charged Party has taken td comply with the Agrecment. This notification shall be given

.the date of the approval of this Agrecment, If the Charging Party
this Agreement, initiaf n¢lice shall be given within 5 days after notification from thc
hat the Charging Party tlid niot request review. or that the General Counsel sustained the
ppproval of this agreemint. No further action shall be taken in the above captioned case(s)
harged Party complies ijwith the terms and conditions of this Scttlement Agreement and

1.

Charged Party
WalMart Inc.

By:

AgAS

Name &jid Title

Dam?‘/z 1/18

Date

o (b) (6). (b) (7)(C)

Alon Boless

"Print Nume and Tilc below

Cooose.\' "cﬂ';

9/ M} q‘x

o \dpan

Recommendeg By:

Field Attomey -

Kathcrinc E. Léeung

' Date .

U/ 2Hi3

—

Comele A. Overstreet

Regional Director, Region 28
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|

|
]
(To be printed anfl posted on official Board notice form)

P!

FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join, or assist a unidin;

Choose a representative to bargain with us on your behalf:

Alet together with other empliyees for your benefit and protection;
Choose not to engage in 25y ¢ f'these protected activities.

WE WILL INOT do anything to pref.lfent yiou from cxercising the above rights,

WE WILL

OT tell you that t‘edt:ertfI arjd state agencies cannot help you address concerns about
your waggs,

ours, and working conditic 1.

WE WILL
cngage in

OT make any statemeiits thit make it appear that we are watching you because you
r right to discuss Wagc;sﬁ heurs and working conditions with other employees.

WE WILL NOT ask you about youfiprc weeted activity with other employees regarding your
wages, hourd, and working conditions.

WE WILL NOT prohibit you from ﬂ!is(r:tssing our policics with other employees and WE
WILL rescipd the directive promulgateq to employees on that subject in February 2018.

WE WILL
hours, and

VOT prohibit you from )3nsw.r¢ﬁng questions from other cmployees about wages,
on that subj |

rking conditions and VWE WILL rescind the directive promulgated to cmployees
tin February 2018. |

TICE WE HEREBY EkESC!N D the directive promulgated to employees in
February 2048 prohibiting them from disclussing our policies with other employees.

hours, and working conditions.

WE WILL
activity wi

vOT threaten you with é!isc‘.plinc or unspecified reprisals if you engage in protected
other employces regarding vour wages, hours, and working conditions.
employces and WE WILL NOT da ?ny:hing to interfere with your exercise of that right.

L
YOU HAVE THE RIGHT to answer q 1estions from other employees about wages, hours and
itions and WE WILL NQI) do anything to interfere with your exercise of that

WE WILL NOT subject you to mc‘itinz;,j where you are admonished for exercising your right to
discuss wag fs hours and working cindiipns with other employees.

'

18

q‘ﬂ
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|
|
’ |
|

WE WILL NOT in any likc or related matiner interfere with your rights under Section 7 of the

Act.
~|
l'VaL“Vlart Inc,
i (Employer)
|
Dated: O?ZZ//8 By: ' K
7 " ’(Representative) = (Title)

|

The NationallLabor Relations Board s as: independent Federal agency created in 1935 to
enforce the Mational Lahor Relations ‘Ac( ‘We conduct secret-ballot elections to determine
whether employees want union repre.lemuhon and we investigate and remedy unfair labor
practices by émployers and unions. 'flo fi-ud out more about your rights pinder the Act and how to
file a charge pr election petition, you may speak confidentially to any agenz with the Board's
Regional Office set forth below or yaii mey call the Board's toll-free number 1-844-762-NLRB
(1-844-762-8572). Hearing xmpazreaﬂcaf irs who wish to speak 1o an Agency represemalwe
should coniat the Federal Relay Service ('Imlc is external) by visiting its website at
hitps:/fwww federalrelay.us/iry (link i§ ex‘ernal), calling one of its foll free numbers and asking
its Communigations Assistant to call our *6ll free number at 1-844-762-NLRB.

2600 North Céntratl Avenue
Suitc 1400
Phoenix, AZ 85004

Telephone: (602)640-2160
Hours of Operation: 8:15 a.m. 10 4:45 p.m,

— . i

—— " - ——

THIS 1§ AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE
This notice myist femain posted for 60 cuhse qnve days from the date of posting and must not be altered,
defaced or covered by any other material; Any questions concerning this notice or compliance with its
provisions may be dirccted to the above Bcg':ojnal Office's Compliance Officer.

i

i (b) (6), (b) (7)(C)
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